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HISTAR GBI A Ao ISR G IFRRISHRTA] T80T HIG]
YT §G03 BId 3RI AT Ao “DIRNed ARATADA” g “SIq Jeq” AFT!

dqo gld Aled.

. UM ISRl TAA MO Blefedige NRD JARATITMT AT
DI VT HHATAT YRAST IYRT TS 378 AT FARISHR AT0T ferrerd
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HERTSE 3T
HIaTed, ISR, SeTSTeha d ATfa=ger faumT,
2T 0T i DIfdS-3029/H.55.93%/BIRTCT-9
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ISR A 8 PIVATE! S2T=AT AHINTG d 3N ([T o/ a3id
3. JATST STRTRTD DRI HMOT TA TAATAT SGAH ISHRTE WY BT
EEERECIES

STTfTeh bR 0T STOT T AT I SgeTi3l &AHed =i (Automation)
B TR, ISR fafdy &=l a1 gecer MReden a1 @efd wd, Feal
ST IRATAT RISHIRTHGL AT BITed JRITAHHA/ S o] AR BT Bl
DB AT AYCTT U, ], AT, RISHR [dhaTziieredl UshdHed JHeadl
G HRoGrTST, AR ST el AFTIG BIRTediedl SUIRTHE Sofiqydd
T3NS U RO 37T, Dlaled URIET FE™Ed HRUIATl YIS ATIHIu
“Blaled gU=” (Upskiling) B A@ES ST (hs AT D3 [IHTE AT0T
SEISTDH HATSITAT A AT ga-d “BiRied a8+ @&l IHd
HRUAT JATAT 351 TR <1 feig IR wgifad 3e.)

9. IEITAd P (Fresh Skilling) : TETS TAIF HizTed URIT0T TSI o TGN
RISTREH IT0gTdT HiehaT.

. PRSI TET (Upskilling) : BT M S iard f3Tetor, S ArH=Id: RIS BRIed
TRIETUMHOR AT &3 U1l ST &THTparesd A GETRd fhar sremarad
HIOATHT TfpaAT M1 UTd HRTedr@l WX drefaur g o 31ferd Wd HRuard
gfora.

3. T3l (Reskiling) : IRI¥P Bizred URIEVIFR MR JATIT fdhar

o

IISTRUS IS ANTUIAR SR &A1 A1 BlaTed HiR1ET0T U HRuard! ishar.
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9. HRTCT FET TR IR -
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.  PRIY IHAT SHSAR IATIOT YTy =

R.4.

2.

3.

R.8.
..

R.8.

R.0.

R.C.

”R.

ST STPHIHT Iy fhal bg AT IS BIoTTel WRTEaRIS
NSQF JJUTSG SARIATHHH TR0 JUl eyl T8 AT I Iea-wiR g
NSQF 3IUTSH IRITHHH FTSTITE T d 3.

P12 YRIETUT UTW B ISR/ TGRSR Beid 3T ed 3MOT e
DI ARE wfqvadT FfAvaadl swge SHedR wdfta &t
D11 YRYS=AT (Sector Skill Council) T T A 18 Aigofl B
HEIGH

P13 I (Up-Skiliing) BRAT a¢ T 84 Y TANTCRITS SHSAR U1
AT,

RPL / faR1Y Tebeuicid JRmeRicar TfRier quf giioel SHeaNR.

RThTS; IHGAR (Apprentice) YT BRUMIT JAH T Yo10 WIRTARISS T
T HRUATATS] Uil e dhed STT 3Tdhd.

AT SNTHR T FAH 3107 Small, Medium Entreprises ey
PR HHART, SAT AT YTDHIBIOT / FHRUITHS TS SIT HRTUT
QUI HRUATATS! bl2led qe-ddl ATaIIDh IATe.
aITIHE R UTRT a1 gl

SISO CEARNSHIRAERICICE L

HChiaR (31T &l bigd $o 8.

3. I3 989 (Up-Skiling) 3TRIRISHH:-

3.9.

3R

33.

TSR B2l AT AIRRISANRIE AT (NSQF) 81 B izTed IRESER
(SSC) RWIT (Defined) HeIHTOl ERRIT (Aligned) 3TRITAHH,
SHEIRIT BIUTE! IPRIT JRTAHAML TEHE YUIRATST Il
IRER R U ICEDEECIES

IISRUST® Pl ATIGadl AN ST &IAdo! og ARBR,
favg a9 T e 9rfie R Td9 IRrasH fAasRid &% Tdhdrd.
NSQF TRRIT TISAT FIATAHHIT dIecid, RARIHHAT FeTH
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8. DI gUT HIIHHATE! e 9 e aRqe:-

€.9. “UHIG HEOH B3 d ISThdl f[dar I~ (PMKUVA) T

RISIYRIG ISTaiid AT GROM] FHGFISIauidreren el Iuce

o IUATT U5, PMKUVA ST UHUN AR efl=ar qo% el =
“PMKUVA” 3Iciced] BizTed qe-MNIS] IRGT STl Slges. ATAAT]
SR =T diered URTEv AoHEe! SUGEAIIR  AHTTS

ST 9 <ot urlt 94} (CSR & VD) STfYT SaR G Uhiad ol
SIFEIEHISS

8.9.9.

8.9.%.

8.9.3.

8.9.5.

4. YA Ufhar:-

giReor  W-fid d@aR NG, I dRde)
SRIACITIAR  AAISTh-  3fferpesean dfed e faziy
e faa Sso.

e (Specified) IWITAHH, NSQF ARRET TS fdvar
NSQF IRRISATERRIS RIS AT, FerH UTh=ITgR
HOR 3dlcs, 3 IR TG " qdTaR. A5
KIEEIENI)

PHRICIIE IHGARIT HIRTeIJGIS! IITZTH DI
AeNfires ufdteror ey, difye Oarsd, e sfear
IIEHAR AIGUIgd T3TeT0T P AT JReAT 2ef0reh / T
AT T NI TR gy gghraie fafdy
S TTauft HTSYT UTeTy e S es.

4.9. SITe®dl (¥ SR (STfeRT/aRiE):
DITed g Heed USgd QUATATS! (Up-Skiling) el BRIG $aTe
AIga™e] fafdy gfig! ATEHigR STRReddT FHT0 Bol Sge.

4.Q. AN THATHRI =

4.2.9. #AE U0l g YRISl, ATIATRAD dAmEaRol AT AL
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4.3.

4.8

4.2, FPP IHGARTAT PBIFT FUARIST (Up-Skiliing) AETIIH

N

NePdR ATATST AIGUgR IAT AMdeId JASHR & g
ui3teror e fgsvarEEddr  wifedl  WRugrEr  gider
RIAUIT I5S. SAER Biled 989 (Up-Skiling) HRT
JMaTD HIfg il GhosT B0l 3[R Bl o,

ST -

DI T (Up-Skiling) ALY HHYSR & OCH HASArl A
STl Bleled JE-FIe], FYUQFER SHGIRMEN &A@ AJ0T
AN IR PIRTed ARG TS BReR §HIS3IM bs fdhar
IS AR FUGIAE BRI BRATS, STUdo ARIET fdae
IS UIT=T TTRT&Toed =T AeaR =7 3901 3TRT Blsos.

fawa snfor afdveror Hareh s -

4.8.9 $TPPH SHIARMAI, AN  HHSIBIU  (Aggregation)  SATTOT
ST MER S8d HlRled JRINHA UGS Al

483 STYH SUGIRM YR BIUATEl TR W fShrur
IECENIRELC)

4.8.3 IHGIR dId Bleled JARTFDHH °q 3dbal, ol A /fH Fae
Pyl e STGE S,

4.8y Gafd egd ®iRed 3faR (Skil Gap)  3NfOT SoIRUS=AT
ARUIGAR (Market Demand) TTe8T ®izTed fadbd RIS
IRRIT Boves BRI JRNHHA © SHSIRIA] Masiare! Suae
<IN RI)

4y Jheardr T ST AT o
4.4.9 “Plared YT YR ATYDh WU SR HRUIYE! Fase fTesr fhdr

Wiy resgmed UrifTe damar 1990 Ssa.

4.4.3 HRIETOMHT URIeTT deIa=hd AR 99 Fasvar g9 e

STTe 03 ST HdhTos, JeAThTe [hdl TSdsaTdl 2ldcd! 94 S,
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&.

URTETT Yaeu/ TiRTeToT Ui -

q.9

G.R

&3

§.8

&.4

G-

RISY FMAAMh &I 09 Hhgarl, 03 =T AT, R AN
(Green Channel) gdlgg woedl ARG ARATIAL, ARIEwT b,
3NETOTh HIRAT () THT dRIdD! AIERN GG ST WY AT
CLUIRIEIC)

uf31eror dgrar At afdveror (TP/1C) =

Wie A UIces R AlRuiapd/Gddg / AT Al DI
TR ARIHAThT “®izled g8+ (Up-Skiling) frafia wfdrero
UG IS .

ST U&7 hTd Heer uiRnefor -

TRTAUITT STHET Ucgel AHd HesTar a8a HITed TRk 31t
IRUMHGRG &1 IT HRAT IS/ g M Jrorrar 9, 3t 9
IATYHTYT ST WBARIS (ST by AATATS] BN/ St
SATATST UTeT ST fShT0r 5.) TFR1&T0T g1 A=<l SUITd IS o5
AT ARIYISTEN UfTeror.-

ST RITAHHNTS! AT BRI AT (SSC) 7 ST iy
TR STRITAHA Ui [Ih T hoses 1=, AT AT GRUITTAR
Tl eRUITd I3, (IT, ITES eg.)

ST (Hybrid) T31&M0T &g -

HGII® (Theroretical) TRTET a3 [SMTUTAT (Virtual) / T<eT SUTRRAT (In
Person)] EN TUd Ucdel SN WIB[ER Piafed UBer J1 el
3T TG IT HIHST P IzTed URIETIT Bg T AT SUATd IS 3.
MBI AT S i, 5T Hso, 3Menfie ufdreror dven, difsie

9. YD ST BRI 31T, Wi e snfor anfdre qmE -

9.9.

9.%.

318707 3[oeh ST HRUYT by hg IMAATER ddlde! el Hrugrd
AU=IT AT e HAMBIJAR (Common Cost Norms) RIEG
HRUYT U3

IIYRIG JAIG HBToA DiRTed b AfEiad (PMKUVA)
IR Posear Arlezie FEAvE Sdies UR1eTT 3edh 37T HRUINT

T,
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9.3.

9.5.

AT DI URIEAU AISYSAIS], 3 Waral SR 81 WA G <]
SreyT=aT (Common Cost Norms) I&+Id 31T e / HERTS, TR
AT RSl 0% YT Bl B3l S8 .

gf31eT0T YT, ITEThd T ISR - IIARISHIR hRd 3T ]

SHSIRTAT BI3Ted YIS @B AlsAed UHe vl TR

TE]. HeX AT AIS BT UHT ol $hes SIS ch. SR AT ISR

- FIRISNTR UG IHGART HI3Ted 4T STPHAT Q3N de! X, 72T
Ry Ui3Teror o1 JHIVETATST=AT (Certification) TUWITA 900 % UHT
3TET Hed ST,

9.%.9. ASHTR YT SHGARNTST URTETo=aT 3 AfS=i=an 1 ufrefor
TNERM ST9 ISR G (0% 316 CTC) STSK Ho-
feeam, 3 wie=iean o+ Reuds S=a SR g o5 urad
STITIR BIHC ATS AT YA 38T BRI Is .

0.y, A JEFEN™ 9 BIVIMNESI, NSDC F fafed dojear Aniezis
AT, FH &ATS Q9 Ul JAfdd DIaTed ae-red] aiRiervnarc
SUEAR GO HF IGUIR ATEL. (T SIS §aR TR 8 NSQF
AR Fea BRTed IS ) fhdl A=A &FNIG Sd U
qe gHTO RO faeics Ared fhAT of, Afg=aTel BISTaE! 3.

STHTHRT HHTG 03 DITed JUATT TRIETUE! 3T 1Y TSVIR T8 ).
¢. Tirftear anfr saR ga -
GaET ey Blered QR /3iEfie SR HRfeRIGET $Rred
Y (Up-Skilling) 3Tasda &3 fAf3d sxales.
DY TUAEGHIT B I3Ted f[emdisiaad Ay <t Fear FHio erogra

.
Q. DIy TUT GRUTIH AT BoaTea -
R.9. IR fehe Ty gegl/aferd iri3Tese/ &frst aricrfRresa
Q.. IUF fhar dd-1are
R.3. RISTIRTT JEpIED AT Helt
R.8. G HHTY [T/ A= [JhTd
Q.. IcUTEH gg!
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Government of Maharashtra
Department of Skills,Employment,Entrepreneurship & Innovaion
GR No.: Kaviu-2021/C.R.129/ Skill 1
Madame Cama Road, Hutatma Rajguru Chawk,
Mantralaya,Mumbai- 400 032
Date: 17 June 2022

Policy on UpsKilling

Background

The creation of sustained employment opportunities is an indicator of
the socio-economic development of any country. Today, with globalisation
and emergence of new technologies, the nature of jobs is changing. Many
sectors are also facing attrition in workforce or undergoing automation.
Given the fast pace of mobility, a worker needs to continuously hone his/her
skill set for retention and better employability. In the current scenario, where
the existing skill sets could be rendered obsolete in a matter of a few years, a
continuous effort is required in the area of skill up-gradation of the
workforce. This process of adding to the existing skillsets of a learner is
broadly referred to as 'upskilling'. Although the word 'upskilling’ has been
mentioned in the Common Norms notification of the Ministry of SKkill
Development and Entrepreneurship, it is limited to the financing aspects in
terms of hours and does not define upskilling as a term.

1. Fresh SKkilling is a process of acquiring new relevant competencies
that would increase one’s employability.

2. UpsKilling can be defined as short-term targeted training typically
provided following initial education or training and aimed at
supplementing, improving or updating knowledge, skills and/or
competencies acquired during previous training.

3. Reskilling is the process of acquiring a new adjacent skill or a new skill
required as per industrial requirement/demand, may be in a different
sector.
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One of the key elements of NSQF is that it provides opportunities to
promote lifelong learning and promotes partnership with industry/
employers. Upskilling in this regard is an integral process to ensure that
learners undertake skill up-gradation and continue lifelong learning which is
in line with industry demand. NSQF helps in creating a standardised
approach to keep the skill development efforts in the country in line with the
industry requirements.

Skill Priority Index Report has been published by NSDC in May, 2021.
The report identifies priority regions in the country for skill development
interventions. The analysis is based on four indices - Population, Industry,
Labour Supply, School and Vocational Education. The values of the indices
are computed using relevant indicators based on secondary data and are then
aggregated to estimate the value of the priority index for a region. As per this
report, Maharashtra ranks 2nd in the Skill Development Priority Index.
Proposed upskilling policy will be considered as a major step in identifying
interventions in skill development.

The state policy outlined in Pramod Mahajan Kaushalya & Udyojakta
Vikas Abhiyan (PMKUVA) GR dated 2nd September 2015, also spells out the
need for providing employment opportunities to the youth of the State
through Skilling, Upskilling and Reskilling. Against this backdrop, there is a
need to define a policy regarding upskilling by the government.

1. Objective

1.1. To meet the changing industry needs that arise due to technological
advancement and modernization.

1.2. A large population in the age group of 18 to 45 years that constitutes a
productive workforce. The upskilling policy aims to train the youth
that have some basic skills but need to upgrade their existing skills for
better prospects.

2. Target Beneficiary & Eligibility

2.1. Aspirants who have successfully completed any level NSQF compliant
course under State or Centrally Sponsored Schemes and are willing to
opt for higher-level NSQF compliant course.

2.2. Aspirants already on the job after completing Skill Training and
desirous of securing upward NSQF Compliance can enrol. Eligibility
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would be as per the minimum qualifications, as may be defined by
respective Sector Skill Council.

2.3. Participants in the age group of 18 to 45 will be considered eligible for
upskilling.

2.4. Aspirants who have successfully completed certification under RPL /
Special Project and desirous of upgrading themselves.

2.5. Apprentices: Youth completing apprenticeship may be encouraged to
acquire next level competency.

2.6. Workforce working in the large Industries as well as Clusters & SMEs,
who need to be upskilled to meet changing demand due to
technological advancement.

2.7. Youth studying in ITIs.

2.8. Youth in Arts, Commerce & Science colleges desirous of enhancing
employability with Industry relevant modules.

2.9. Special focus to be given to women, SC, ST, minorities, specially abled
persons and disadvantaged groups.

3. Courses

3.1. In the case of National Skill Qualification Framework (NSQF) aligned
courses defined by respective Sector Skill Council, candidates will be
required to meet the eligibility criteria for any specified course.

3.2. The State Government may develop courses for sectors which are in
high demand, in partnership with experts/industries for upskilling as
may be required.

3.3.In the case of Non-NSQF aligned courses, the courses have to be
approved by competent authority. However, such courses will not be
provided public funding support and will run on self-financing basis.
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4. Implementation Model & Funding Process

4.1. Funding for upskilling will be provided from Pramod Mahajan
Kaushalya Vikas Abhiyan (PMKUVA) funds. Out of the total funding
sanctioned for the state scheme - PMKUVA, it is proposed to keep 10%
fund reserved for Upskilling in Pramod Mahajan Kaushalya Vikas &
Udyojakata Vikas Abhiyan. CSR & other resourses can also be
dovetailed as per availability for existing skilling related schemes
implemented by other departments of the Government.

4.1.1. Training will be available on self-finance basis as general rule.
However, special incentives may be given to socio-economically
disadvantaged groups as may be decided by the government from
time to time.

4.1.2. Any specialised courses which may not be compliant with NSQF,
or outside the NSQF framework but which are approved by a
competent authority, may also be conducted on self finance basis.

4.1.3. Weightage shall be given to requisite skill sets in skilled
candidates desirous of getting upskilled.

4.1.4. A diverse Implementation Model through ITIs, technical high
schools, training centres registered with Skill India portal and
training facilities with eminent Educational / Expert Institutions

and Industry to be given priority.

5. Standard Process flow

5.1. Creating Awareness (Advertisement/Publicity):

Creating awareness among the skilled workforce through various
publicity mediums & spreading awareness amongst beneficiaries
about the importance of upskilling.
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5.2. Demand Aggregation

5.2.1. Labour markets, business environments and technologies are
changing rapidly leading to shorter upskilling cycles which adds
substantially to the risk of becoming redundant.

5.2.2. Aspirants can be provided with an online form on the
Mahaswayam portal, wherein they can express their interest
regarding job role, training location etc. Through the portal,
additional information regarding upskilling may also be shared.

5.3. Counselling

Counselling plays a very important role in upskilling. Career
Counselling Centres or professional agencies may be engaged for
counselling of candidates applying for upskilling, which will help in
identifying right candidate for the right course, resulting in reduction
of drop out/attrition rate of candidates during training.

5.4. Selection of Job role & training centre

5.4.1. Based on demand aggregation and counselling, the aspirants will
be given options to select desired job role for up skilling from
available training centres.

5.4.2. The aspirants will be able to select any training location from all
over the State.

5.4.3. The aspirant’s job role selection will be based on the district
selected by him/her.

5.4.4. The job roles available for selection may also be aligned with the
District Skilling Development Plan which is prepared as per the
skill gap and market demand of the respective district.

5.5. Batch creation & approval
5.5.1. Before implementing this policy at scale, pilots will be taken in

select district or divisional headquarters.
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5.5.2. Flexibility will be given in terms of training schedule for
convenience of trainees to run batches early morning, evenings or
weekends also.

6. Training Model

6.1. Industry establishments, training centres, academics institutions and
organizations empanelled by state Govt. for Green Channel (vide letter
dated 10t Feb., 2022) or any institution notified subsequently to be
added from time to time will be given priority.

6.2. Regular Training at Training Centre (TP/TC)

Upskilling Training at Training centres which are empanelled and
Accredited & Affiliated on Skill India Portal.

6.3. Training at On-site Industry Training Centre

Industry establishment, Industry operated training centres, training
centres at industry premises (for example, Hospitals for
Healthcare/construction sites for the Construction sector) may be
explored. Industry associations may be contacted for the said training
subject to the scheme norms of Govt. of India/Govt. of Maharashtra.

6.4. Training through Online Platforms

Courses for which SSCs have already developed online skilling
module/ manuals need to be taken into consideration (like IT, ITES).

6.5. Hybrid Training Centre

Theoretical component at classrooms (Virtual/in person) and
practical training with industry or establishment may be provided.

6.6.Government institutions like State Boards, ITIs, Technical High
Schools, Public Universities, Skill Universities, Polytechnics and
Engineering Colleges will be encouraged to run such centres.

7. Payment terms, Cost Norms & Financials

7.1. Payouts will be as defined in Common Cost norms issued by the
Government of India from time to time.
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7.2. Payment milestones shall be as per PMKUVA scheme guidelines.

7.3. For the online module of the skilling, the base cost rate will be reduced
by 60 % as compared to common cost norms or as per scheme norms of
Govt. of India/Govt. of Maharashtra.

7.4. For already placed candidates, the payment of placement milestone
will be deducted. Placement milestone payment need not be paid to
Training Providers, if aspirants undergoing upskilling are already
employed, in such condition milestones for Training & Certification
will be considered as 100% payments.

74.1. In case training partner facilitates better employment
opportunity (10% more CTC) within 3 months of training for
placed trainees, the placement tranche shall be provided subject to
receipt of higher offer appointment letter along with pay slip of 3
months.

7.5. To be eligible for Govt. funded training, as per the guidelines set by
NSDC, Candidates may enroll not more than twice for training under
upskilling in the same sector ( the second time to be for a higher NSQF
aligned job role only) or for different sector job role, provided there is a 6
month gap between the certification date of the first job role and batch
start date of subsequent job role.  For ITI students, this limit of
maximum two trainings will not apply.

8. Linkages and Mobility

Necessary Sectors for Up-Skilling may be identified through
partnership of concerned SSCs/ Industrial establishments. There will
be appropriate linkages with skill universities.

9. Expected Outcome

9.1. Career Growth/Upward Mobility /Horizontal mobility.
9.2. Increase in income/Hike in Salary.

9.3. Better Employment Opportunities.

9.4. Human Resource Development.

9.5. Enhanced productivity.
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